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January 22, 2015 Chapter Meeting

Hot Legal Topics for 2015 — What’'s new and of concern for HR Managers
SPEAKER: Devora Lindeman, Esq.

LOCATION: Harness Racing Museum, 240 Main Street, Goshen, NY 12549

DATE & TIME: Thursday, January 22, 2015
8:15 - 8:45 am: Registration, Breakfast
8:45 - 9:15: Announcements & Introductions
9:15- 10:30AM: Program
COST: $15 Chapter Member; $25 Non-Chapter Member; $7 Student

PROGRAM DESCRIPTION: To kick off the New Year, we will be welcoming, a regular speaker at MHVSHRM on legal
topics important to HR practitioners. She will present a comprehensive legal update on important issues for
2015, including: New York and federal wage and hour law developments, the "ban the box" movement
(restrictions on asking about criminal convictions), employment law by executive decree, federal agency
developments (e.g., at the EEOC and NLRB), expanding paid sick leave requirements, and updates on the
implementation of the Affordable Care Act. An engaging speaker and knowledgeable authority, Ms. Lindeman
is always a popular presenter. Please join us for this topical presentation.

ABOUT THE SPEAKER: Devora Lindeman is a partner with Greenwald Doherty LLP. Her practice is focused on
advising clients on day-to-day employment challenges such as discrimination and harassment complaints,
wage and hour issues, accommodations to individuals with disabilities, compliance with employee leave laws,
issues related to recruiting and hiring, and terminations and layoffs. Ms. Lindeman represents businesses in
employment related litigation in federal and state court, before government agencies and in mediations and
arbitrations. She also reviews and drafts employee policies and handbooks, and assists employers with
employment agreements. Ms. Lindeman is a nationally-acknowledged authority on cases relating to religious
discrimination in the workplace. Ms. Lindeman publishes and lectures widely on the legal aspects of human
resource issues, and provides compliance and management training for businesses and professional
organizations. She is a regular contributor to HumanResourcesIQ.com.




